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Occupational safety and health disparities:
A review on their definitions and concepts

Takeo Saio ™
Department of Internal Medicine and Psychiatry, Fuji Toranomon Orthopedic Hospital

Abstract

Background : Social polarization brought workers in Japan occupational safety and health disparities
(OSHD) which might cause occupational diseases particularly with socially disadvantaged people.

Purpose : To summarize definitions and concepts around OSHD.

Methods : Narrative non-systematic review on OSHD and related terminology.

Results : In general, there are few definitions on disparities of occupational safety and health (OSH),
occupational safety (OS), and occupational health (OH) as well as definitions on OSH, OS and OH
themselves. Articles on occupational health disparities (OHD) are predominantly high in number
comparing with both occupational safety disparities (OSD) and OSHD. Though one of the few definitions
on OHD often focus on poor health arisen from harsh working condition of the socially vulnerable groups,
issues on OS are peripherally included in the definitions at best. Definitions on OHD mostly focused on
OH, but articles on OHD sometimes include OS issues beyond OH which indicates discrepancy of scopes
between definitions and articles of OHD.

Conclusion : Though OHD has a range of OS matters, its definitions are deficient in OS point of view.
Since articles on OHD often make mention to OS, the term OSHD might be adopted instead of OHD.
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VAR, 9718724 (occupational safety) & 5718
##E (occupational health) % GI&191Z 7 18) % &4
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D, MHFFREAREZELETHS. 20D TH
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o7 8 A 0 36 Tk, A 1 [E R 7 ) 1 B
(International Labour Organization : ILLO) {H%#
RIS (World Health Organization : WHO) &
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Table 1 Definitions of occupational safety and health related terms

=R
am

EE

o

SEEE
(occupational health)

* Occupational health should aim at: the promotion and
maintenance of the highest degree of physical, mental and
social well-being of workers in all occupations; the preven-
tion amongst workers of departures from health caused by
their working conditions; the protection of workers in their
employment from risks resulting from factors adverse to
health; the placing and maintenance of the worker in an
occupational environment adapted to his physiological and
psychological capabilities; and, to summarize: the adaptation
of work to man and of each man to his job.

¢ The main focus in occupational health is on three different
objectives: (i) the maintenance and promotion of workers’
health and working capacity; (ii) the improvement of work-
ing environment and work to become conducive to safety and
health and (iii) development of work organizations and
working cultures in a direction which supports health and
safety at work and in doing so also promotes a positive
social climate and smooth operation and may enhance
productivity of the undertakings.

1.0 / WHO ARI&EES
(1950 4F)

ILO / WHO A RIZEES
(1995 4F)

FERE
(occupational safety)

The maintenance of a work environment that is relatively
free from actual or potential hazards that can injure
employees.

¢ Occupational safety refers to safety conditions that are free
from the risk of accidents and damage where we work,
which includes building conditions, machine conditions,
safety equipment, and working conditions.

715 # TAPA (2007 4EF)

Tutupoho 5 (2023 4F)

HEREEE
(occupational safety
and health : OSH)

OSH is a form of scientific discipline that emphasizes the
management system and organizational control of the
protection of protection and prevention of workers from
accidents and occupational diseases. *

¢ Occupational safety and health (OSH) is generally defined
as the science of the anticipation, recognition, evaluation
and control of hazards arising in or from the workplace that
could impair the health and well-being of workers, taking
into account the possible impact on the surrounding commu-
nities and the general environment.

Haidarravy 5 O R4
it (2023 4F)

Alli (2008 4F)

* LTI, protection &) SIENEML THD, #iiEEZ 6N 5.
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FIEEETHD. 2LT, TORMTIE, X
RRIZ K > Tt 2 h72ZhE6DDEFHRN, S,
(@& em R, 7EE % R BEEN » S R
Py Ay 27 4 - kT Y o -
RS AR SO EETH S ] ERIEL
TW5b., 72, [ 57 @) 5 #%5 )5 (International
Labour Office) L% ¥B8? Benjamin O. Allild
7 @& g, JEH o E R — AR BRI 5
ADVRNMD » 2 EEZERLOD, BMLhNE -
FERS 2 5495, T OMERE L AR A s
B2 — PPl - GREk - GHil - #8328
LLUTHRERE NS ] LT,

S TCHBREHREDOWEED, IEREH R
7 (occupational safety and health disparities :
OSHD) &9 %3, PubMed ® HAEME R
Google Scholar DR T & AT CRRIZIEL TS
10 512 72 97102V (1 2 rp R 2 & % A SORR
RTIEMTH D), — W TITH0. FrE#EE
R4AEF% (occupational health and safety dispari-
ties : OHSD) &9 SR I M T3 A
V. FIHREEEL WD) SESIHLEN TN DL
BRISRIC TR S, R TE 1M DATH
3. WEEAEEII OO TIERIEORIZER Y 5

N, TOEFRERIE 25 L5112, HEk,
BEREER U A3, FICH s ofks
EE-oTHD, HHLEOKEANOTIN, Thb
5 RO JE F I RE & D9 S F OB IE DD
A DENNORFIE LI Z L, 7228, FEE
B RS R U 2 GRS LThw3 0
13, EHREDKEDZ L {4, KRS
DEFHEFEBFEOMIZECAMIEL TS, FEEHN
WL AR ICE B L2 FRHNE, B F oL
WMoY, L A PR OB IR Y
RN, EHPBICE > TRELEDH
D, —EBOZERETIIREE OFEEHD 57 ) 5 A R AR
IZb7=oTHECHEIT TS (Tabb, Yiiks:
BEIZEHLZ) 26ThHb. TOXIITEHZD
T ARG 24T B 3 B B R R 30T B T A A
EIZRMNON T LT E 207D, 1) R ek
LV FHENEMNICE ARIZBIF LA ERL
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Table 2 Definitions of occupational health disparities

EFHE

HH

organizational factors (e.g., business size).

Avoidable differences in work-related disease incidence, mental illness, or
morbidity and mortality that are closely linked with social, economic, and/or | Aurora B. Le MEH L 728 .
environmental disadvantage such as work arrangements (e.g., contingent

work), sociodemographic characteristics (e.g., age, sex, race, and class), and

NIOSH® OHIIZPH ¥ % E# %

(2023 4F)

Unequal distribution of adverse work-related health outcomes (i.e., fatal and
non-fatal injuries, occupational illnesses) and other health outcomes across
worker groups defined by some demographic characteristic (e.g., race/
ethnicity, nativity, gender, age, sexual orientation, physical/mental ability).

Okechukwu 5
(2011 4F)

Bz @i E e LR SR T3 3 0l
X, REICB AR ORE L TERENHEEIC
B\ 2 AR - T AR R AR N D BEFE H
FEEHEOER - WHICEK S TERDH B L END
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EEELBATOS., b L7z & 5 109 @R e
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B (WHO) 3 10D ZERH (Ot 2HWE, @A b
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WY 2HEHIE3DH 5. T, [(O2MAE] T
b0, ZOHEHOHT, [H3ERERE T4 5 6]
AR S, HPTE L JEAEU & O TR
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BIRAE, EHICE 5T, LR UIEELBRES
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fre T BE 2 P H A2 ] (sustainable development goals :
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SDGs i, @Iz A e RFREL], O
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Table 3 Sustainable development goals (SDGs)

O EWEELZS

@ flfkA ¥ o
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@ EOENEHEAABIC

® Vv A —PEHEEBL LS

® R"AenkE b4 L EMRGIC
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© PEZE L Bliifopro it 25K 55

O AREDOARPEE 5L Z 5

@ FEAGEToNEEHIL D%

@ O BETE Oh ) BT

@ KA BARN) R &

@ WOHEMN X EFAS

© PEOMEM X ETFAS

@ FF & AEEFTXTOAIS

@)= F =y T THEAZERL &S

HC T2 SCHkA B B fih, DM S P
ZX (SDOH) 6 OHHET, [RETY M sk
UGE— A Y 2 T & & OO T % ik 5 2 5
AB A 20 - MER S (the “social determi-
nants of safety” (SDOS) are the underlying social
and structural conditions that drive both safety
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tem) Th5 &L, SDOSE LT, OEF - iG# -
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#NY A4 ooy, @RETREL EE (T
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FRAIC PR L.

AZE 2 E T, [REDHE IR EZEK ]
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ELREIEHZEICED, PFRERLHEEE2ES
ZENTER LW RERA (BE3huL, 2
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fEEMIC PR N B RERCEL ISR 5 %l - O
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B S - AF] o cREAIZfih Ty 32,
FHREIZFZER IR TOEW., —F, HFELse
DWEREDR LIE LIE KRB EE LD Z &b,
(%4 - RO EAE] 3R EOHOHIRED
VEDTHB?. L, #cy@iad, (L4
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