Clin Eval 52 (2) 2024

ER

RECEICHTH2RESFIAMRAL
RABDF v U 7Y N— rDIRIKICE T IRERER

hésk fMFY EH 5 HE =mY
A B mE 57 F&E ghY*
1) FEER] M I3 N R 38 5 B 8 B8 ) D AR
2) —fREAEA HARBEERRES X5y AT 7 27 — AR
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Abstract

Objective : To understand pharmaceutical companies’ trends regarding the recruitment and current
utilization of physicians and PhD researchers in Japan.

Methods : A survey of 31 questions for physicians and 28 for PhD researchers was administered to line
managers and human resource (HR) managers involved in hiring these professionals in Japan.

Results : Twenty-one responses about physicians and 24 about PhD researchers were collected. Most
respondents worked in medical affairs (MA), HR, clinical development, and research. While three-quarters
of companies actively hired PhD researchers, only half recruited physicians. The MA department hired the
most physicians, while research labs and MA were the most active for PhDs. The hiring trend showed that
recruitment of these advanced degree holders was declining in clinical development. All managers
indicated the need for support in daily business for physicians, compared to only half for PhDs.

Discussion : Physicians’ clinical expertise and networks drove hiring in MA, while the increasing need for
medical science liaisons (MSLs) boosted PhD recruitment. Global drug development and outsourcing
clinical functions to contract research organizations (CROs) contributed to fewer advanced degree holders
being hired in clinical development. Physicians and PhDs, often coming from academia, need time to adjust
to the business environment. Support systems within companies and external industry networks are
essential to help these professionals succeed, innovate, and maximize their contributions.

Conclusion : A survey on mid-career recruitment of physicians and researchers, as well as current utilization
of these advanced career holders was conducted. There was a high need for post-employment support for
physicians with no corporate experience, and business skills training was regarded as important.
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